


































































































































































































































City of Newark I Review of Republic Services 2020 Rate Application 

Other Findings Not Resulting in Adjustments 
Route Productivity 

R3 requested and validated route productivity statistics through an update to Form 2 of Exhibit 
N. Route productivity is higher in 2019 than it was proposed in Republic's rate application 
based upon number of accounts served per labor hour for single-family, and number of lifts 
per labor hour for multi-family and commercial. Therefore, increased route costs are 
allowable. 

Labor-Related Costs 

R3 completed a detailed review of the increases in head count from Republic's initial 
application, and the current head count. Exhibit D-2 lists as a non-allowable expense: 

A.2.a . Labor and equipment costs for personnel and vehicles that are not specified in 
the proposal forms contained in Exhibit N. 

Republic's head count increased by 4.7 route personnel. Republic provided actual route hour 
data for 2014 and 2019, substantiating an increase of 15% in actual route hours. If allowed, 
which R3 recommends due to known increases in actual services provided due to growth, this 
15% increase would accommodate an increase in head count of 1.7. 

Republic stated as follows: 

Drop box drivers should be excluded from the head count application as their 
utilization was not included in the actual route hours (it was only residential and 
commercial), and because debris boxes include C&D service, which is excluded from 
the rate review process. R3 agrees. 

Commercial organics is a program which did not exist in 2014. Republic has needed to 
add 0.2 driver to serve the Newark commercial organics base, and that 0.2 driver 
should be allowed as an explained increase above the base growth. R3 agrees. 

Exhibit N included 0.5 drivers for the residential bulky waste collection program in 
2014. The basis of this estimate is not known. The actual provisioning of this service 
was not included in the actual route hours, and two drivers 5 days a week are required 
to provide the service. R3 agrees. 

The net result of these adjustments to head count is an increase of head count within the 
expected 15% growth. Therefore, labor expenses are allowed, and no adjustment to Labor­
Related Costs was made for increases in head count. 

Organics Program 

R3 conducted a review of the basis of the organics program rates, which became effective in 
2018. At the time of the organics rates implementation, Republic represented the organics 
rates proposed as cost-of-service. R3 requested back-up for the basis of the organics rate­
setting and received information that was insufficient to fully support the components of the 
organics rates. However, Republic acknowledged that the organics rates proposal included 
support for purchase of a portion of a solid waste collection truck. 
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City of Newark I Review of Republic Services 2020 Rate Application 

R3 has determined that the organics rates were set at cost-of-service, so growth in organics 
subscription will correspond to growth in associated revenues. We do not recommend special 
adjustments in this rate application associated with the new organics program. 

Direct Depreciation and Interest Expense 

Republic requested purchase of two additional trucks due to growth in Newark, mainly in the 
commercial base. R3 has reviewed documentation validating the growth in Newark. In 
alignment with the explanation provided under "Labor-Related Costs," above, R3 recommends 
allowing the 2-truck increase, which represents an increase of 18% from the 11 trucks originally 
proposed, generally in alignment with the growth represented by Republic's report of labor 
hours. The City should note the following: 

• The proposed trucks would be either side-loaders or front-loaders, and not the Curotto 
Cans currently in operation in Newark. Republic has requested that the City allow for 
the use of those trucks, as Republic believes that they will be easier to perform 
maintenance on than the Curotto Cans trucks originally proposed. 

• The trucks would be purchased new and on the road by the second quarter of 2020. 

• The ratepayers would pay 1/10 of the cost of both trucks each rate year, for a total 
depreciation of the trucks over 10 yea rs . 

• The two trucks that are purchased should be used exclusively for services in the City, 
and not any other neighboring jurisdictions. 

2020 Rate Increase Calculation - C&D 
R3 calculated the 2020 rate increase to be applied to C&D rates only at 4.72%. This rate 
adjustment is described in Exhibit D-2 as aligning with the methodology followed in Exhibit D-
1, and is comprised of the Garbage and Trash CPI (at 95% of the total) and the Fuel Index (at 
5% of the total) . 



City of Newark I Review of Republic Services 2020 Rate Application 

Appendix 1: Cost-Based Rate Adjustment 
Methodology 

Forecast Annual Cost of Operations 
Labor-Related Costs 

Republic projected its 2020 expenses (less non-allowable costs) for each Labor-Related 
expense category by starting with 2018 actual costs and escalating twice by the Consumer Price 
Index, Garbage and Trash Collection, in accordance with the requirements of Exhibit D-2. The 
projection was then allocated by the most-appropriate metrics. The following expense items 
were allocated by the proportional number of hours spent by collection staff in Newark, at 
17.55%: 

• Operating labor (Labor-Related); and 

• Supervisory labor (Labor-Related). 

Vehicle-Related Costs 

Vehicle-Related Costs were not separately represented in Republic's rate application; costs 
that were not labor or fuel were reported under Total Allocated Costs - Labor, Vehicle, Fuel & 
Other. R3 agrees that vehicle-related costs may be allocated among the divisions served 
according to Republic's methodology. 

Fuel Costs 

Republic largely used actual fuel costs, which are recorded by line of business, in its rate 
application. 

Net Processing Costs 

Republic calculated processing costs, which are not pass-through costs, by taking 2018 
tonnages and applying a projected per-ton rate to those 2018 tonnages. R3 adjusted as 
described below. The projection methodology differed by material type (details on next page): 

• C&D was initially included in disposal, but in Republic's revised application C&D was 
removed from the disposal calculation; 

• Single-family and commercial organics are subject to the same tipping fee as 
represented by Republic; 

• Single-family recyclables cost per ton for 2019 at $73.69 per ton was increased by CPI 
for the 2020 rates; 

• Commercial and City/NUSD recyclables cost per ton for 2019 at $89.41 per ton was 
increased by CPI for the 2020 rates; 

• Multi-family recycling tons were not included in Republic's initial application (R3 
adjusted as described below) . 

Appendix 1 

Cost-Based 

Rate 

Adjustment 

Methodology 

A-1 Page 1 of 3 



Appendix 1 

Cost-Based 

Rate 

Adjustment 

Methodology 

A-1 Page 2 of 3 

City of Newark I Review of Republic Services 2020 Rate Application 

Other Costs 

Other Costs are set to $0 per the methodology in Exhibit D-2. 

Direct Deprecation 

Direct Depreciation is set to $606,747 per Exhibit D-2. 

Total Allocated Costs - Labor, Vehicle, Fuel & Other 

Republic projected its 2020 expenses (less non-allowable costs) for each Total Allocated Cost 
- Labor, Vehicle, Fuel & Other costs expense category by starting with 2018 actual costs and 
escalating twice by the Consumer Price Index, Garbage and Trash Collection, in accordance 
with the requirements of Exhibit D-2. The projection was then allocated by the most­
appropriate metrics. 

The following expense items were allocated by the proportional number of hours spent by 
collection staff in Newark, at 17.55%: 

■ Truck Shop; 

■ Container Shop; 

■ Gasoline costs and some other equipment operating costs such as licensing and taxes; 

■ Equipment and container maintenance costs; 

■ Insurance costs; 

■ Occupancy/Facility costs such as utilities, rent, and parts/supplies; and 

■ Property taxes, permit fees, and other operating expenses. 

The following expense items were allocated by the proportion of total revenue represented by 
customers served under Newark's contract, at 15.27%: 

■ Sales expenses, including office supplies and phone equipment; and 

■ G&A expenses, including other overhead expenses and the fee charged to Republic's 
division for outside management. 

G&A Payroll and Sales Payroll expenses were both allocated by head count of employees 
serving Newark, at 20%. Fuel and CNG related expenses were recorded by Line Of Business and 
therefore no allocation was applied; direct costs were included in Republic's application. 

Total Allocated Costs - Depreciation & Start-Up 

Depreciation & Start-Up costs were set at $34,000 per the methodology in Exhibit D-2. 

Forecast Profit 
Republic calculated its 2020 profit by applying the Agreement-required 90.321% pre-tax 
operating ratio to its 2020 total projected expenses that are eligible for profit. 

Forecast Pass-Through Costs 
Disposal Costs 

Republic calculated disposal costs by taking 2018 tonnages and applying a projected per-ton 
rate to those 2018 tonnages. R3 adjusted as described below. For garbage/MSW, Republic 
projected tipping fees by CPI. R3 adjusted as described below. 



City of Newark I Review of Republic Services 2020 Rate Application 

Interest Expense 

Interest Expense was set to $137,723 in accordance with Exhibit D-2 of the Agreement. 
Republic requested to include an additional $28,142 to cover interest expense for the 
additional capital (trucks and containers). 

Rate Review Consulting Fees 

Republic estimated rate review consulting fees at $90,000. 

Direct Lease and Total Allocated Costs - Lease 

Direct Lease and Total Allocated Costs - Lease were both set to $0 in accordance with the 
methodology described in Exhibit D-2. 

Forecast City Fees 
City fees (i.e., franchise fees) are calculated as 20% of the forecasted annual cost. R3 found 
that the calculation example in Exhibit D-2 does not correctly estimate the amount of franchise 
fees to be recovered through the adjusted rates. Republic has presented an alternative 
calculation with which R3 agrees. The alternative calculation is Total Costs Before City Fees 
divided by 80%, minus Total Costs Before City Fees, resulting in the correct franchise fee 
payment amount. 

Total Required Revenue 
Republic's application included estimated revenue based upon 2018 revenue, to which the 
approved indexed rate increase was applied. To remove C&D-related revenue, Republic 
removed revenue based upon an item-by-item analysis undertaken by Republic staff to identify 
drop-box accounts attributable to C&D, resulting in a reduction in the allocation of drop-box 
revenue to Newark. The analysis was not undertaken for the other lines of business served by 
Republic's hauling division serving Newark, meaning that the reduction in the allocation might 
have been excessive. The overall reduction in rate revenue via this analysis was $100,000, and 
revenue was calculated at $13,619,948. 

Republic's Calculated Rate Adjustment Factor 
The projected revenues for 2019 net of fees was $1,280,775.88 less than the calculated 
revenue requirement), which is the basis for the 9.4% rate adjustment request. 

The Rate Adjustment Factor equals the Total Contractor's Revenue Requirement for the 
coming Rate Year divided by the Gross Rate Revenues. Gross Rate Revenues mean the 
statements of charges for services rendered by Contractor, to owners or occupants of 
property, including res idential and commercial premises, for the collection of materials 
pursuant to the Agreement. Republic calculated the 2020 Rate Adjustment to be a 9.4% 
increase. 
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n ~ CONSULTING GROUP, INC. 

K..---1 RESOURCES . RESPECT· RESPONSIBILITY 

Cost-Based Rate Review of Republic 
r 

PRESENTATION TO : 

Newark City Council 

December 12, 2019 



Agenda 

► Introduction 

► Scope of Review 

► Main Considerations 

► Recommended Rate Increase 



Introduction 

► Republic Services 

► Began service June 1, 2013 

► Curbside garbage, recycling and organics 
collection for residents, businesses, gov. 

► Recyclables sorting and sale, organics 
composting 

► Compensation for services via rates 

► Contract describes rate adjustment process 

► This is the first cost-based rate review 



Scope of Review 

► R3 Reviewed and Verified Republic's: 

► Compliance with the terms and conditions of 
the Agreement {Exhibit D-2), mathematical 
accuracy and logical consistency 

► Reporting & classification of expenses 

► Allocations of actual costs to the City 

► Actual gross receipts for the most recently 
completed 12-month period 

► R3 verified rate adjustment factor 

► Republic requested 9.4% 

► R3 adjusted 6.51% 



Main Considerations 

► Main Considerations for this review: 

► Treatment of new organics program, which 
began in 2018 

► Route productivity statistics 

► Request to purchase two new trucks 

► Labor-related costs 

► Treatment of recyclable materials processing 

► Treatment of C&D rates 

► Treatment of G&A Expenses 

► Use of year-to-date cash receipts 

► Treatment of bad debt 



Republic R3 R3 R3 

Category 2020 Adjustments Adjustment Adjustment 

Projected to 2020 Net Change Number 

Cost of Operations 

Labor-Related Costs $3,263,198 $3,144,969 ($118,228) 1 

Fuel Costs $135,255 $135,903 $648 2 

Net Processing Costs $876,703 $895,806 $19,102 3 

Direct Depreciation $730,728 $730,728 $0 

Total Allocated Costs - Labor, Vehicle, Fuel & Other $2,488,177 $2,384,383 ($103,795) 4 

Total Allocated Costs - Depreciation & Start-Up $34,000 $34,000 $0 

Tota I Cost of Operations $7,528,061 $7,325,789 ($202,273) 

Profit $806,722 $785,047 ($21,676) 

Pass-Through Costs 

Disposal Cost $3,329,930 $3,315,195 ($14,736) 5 

Interest Expense $165,865 $165,865 $0 

Rate Review Consulting Fees - Estimate $90,000 $34,000 ($56,000) 6 

Total Pass-Through Costs $3,585,795 $3,515,060 ($70,736) 

Total Costs before City Fees $11,920,579 $11,625,895 ($294,685) 

City Fees 

Franchise Fee $2,980,145 $2,906,474 ($73,671} 

Total Required Revenue $14,900,724 $14,532,368 ($368,356) 

Actual Revenue $13,619,948 $13,643,981 $24,032 7 

Rate Adjustment 9.40% 6.51% 2.89% 



Original 
Republic's 

R3 Adjusted, 
Requested, 

Rate, 2019 2020 
2020 

Single-Family Residential 

20-gallon $29.30 $31.95 $31.21 

32-gallon $32.56 $35.50 $34.68 

64-gallon $57.68 $62.89 $61.43 

96-gallon $82.77 $90.25 $88.16 

Multi-Family and Commercial, Selected 

32-gallon $24.79 $27.03 $26.40 

Refuse - 1 ya rd / lx $131.95 $143.88 $140.54 

Refuse - 2 yards/ 1 x $246.93 $269.25 $263.01 

Recycling - 2 yard/ lx $98.77 $107.70 $105.20 

Commercial Organics - 2 yard/ lx $237.70 $259.19 $253 .17 



THANK YOU FOR YOUR TIME 

For additional quest ions, contact: 

Garth Schultz or Rose Radford 

R3 Principal 

(510) 292-0853 

gsch u ltz@r3cgi.com 

R3 Project Manager 

(510) 647-9674 

rradford@r3cgi.com 



F .6 Approval of an Exception to the 180-Day Waiting Period for Post-Retirement 
Employment for Michael Carroll to serve as Interim Police Chief - from City 
Manager Benoun and Interim City Attorney Kokotaylo. (RESOLUTION) 

Background/Discussion - Police Chief Michael Carroll recently announced his retirement from 
the City of Newark effective December 30, 2019. 

In response to Chief Carroll's decision to retire, the City retained the services of Bob Murray and 
Associates to assist with a competitive recruitment process. At the time of publication of this 
staff report, a recruitment brochure has been finalized and the recruitment is being advertised. 
The recruitment closes January 17, 2020, and interviews will occur thereafter. Staff anticipates 
that the recruitment process may take approximately four months. 

Under Government Code section 2122l(h), California Public Employees Retirement System 
(PERS) benefit recipients can work up to 960 hours per fiscal year as an interim serving in a 
vacant position during recruitment for a permanent appointment if the position is deemed by the 
governing body to require specialized skills. The Police Chief is a critical position because it 
directs activities of the Police Department; develops plans, goals, and objectives to improve 
departmental services; advises the City Manager on matters pertaining to departmental programs 
and law enforcement; participates as a member of the City Manager's Executive Team in the 
consideration of general City policies, programs and concerns; and performs other related tasks. 
Once Chief Carroll retires, the City will not have someone in place that can perform these 
critical duties. 

Generally, a benefit recipient must wait 180 days before he or she is eligible for post-retirement 
employment. However, Government Code section 7522.56 provides an exception to the 180-day 
waiting period if the City Council certifies the nature of the employment and that the 
appointment is necessary to fill a critically-needed position before 180 days have passed and 
approves the appointment in a public meeting. 

PERS rules and regulations are fiscal-year based. Chief Carroll may contract for a total of no 
more than 960 hours through June 30, 2020. Staff anticipates appointing a permanent Chief in 
March, 2020. A professional services agreement between the City and Michael Carroll has been 
drafted and is attached to the resolution. The cost for Michael Carroll to serve as Interim Police 
Chief is less than the cost associated with a full time benefitted Police Chief. 

Attachments - Resolution for an Exception to 180-Day Waiting Period for Post-Retirement 
Employment; Employment Agreement with Michael Carroll 

Action - Staff recommends that the City Council adopt a resolution to approve an exception to 
the 180-day waiting period for post-retirement employment for Michael Carroll to serve as 
Interim Police Chief pursuant to Government Code sections 7522.56 and 21221 (h). 

Report 
City Council Meeting 
Page No. 1 

Thursday 
December 12, 2019 

F.6 



RESOLUTION NO. 

RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF NEW ARK APPROVING AN EXCEPTION TO THE 
180-DA Y WAITING PERIOD FOR POST-
RETIREMENT EMPLOYMENT FOR MICHAEL 
CARROLL TO SERVE AS INTERIM POLICE CHIEF 
PURSUANT TO GOVERNMENT CODE SECTIONS 
7522.56 AND 2122l(h) 

WHEREAS, in compliance with Government Code section 7522.56 of the Public 
Employees' Retirement Law, the City Council of the City of Newark ("City Council") 
must provide CalPERS this certification resolution when hiring a retiree before 180 days 
has passed since his or her retirement date; and 

WHEREAS, Michael Carroll will retire from the City of Newark in the position 
of Police Chief, effective December 30, 2019; and 

WHEREAS, Government Code section 7522.56 requires that post-retirement 
employment commence no earlier than 180 days after the retirement date, which is 
December 30, 2019 plus 180 days, without this certification resolution; and 

WHEREAS, Government Code section 7522.56 provides that this exception to 
the 180 day wait period shall not apply if the retiree accepts any retirement incentive; and 

WHEREAS, the City Council of the City of Newark, the City of Newark, and 
Michael Carroll certify that Michael Carroll has not and will not receive a Golden 
Handshake or any other retirement-related incentive; and 

WHEREAS, the City Council of the City of Newark authorizes the appointment 
of Michael Carroll as an interim appointment retired annuitant to the vacant position of 
Police Chief for the City of Newark under Government Code section 21221 (h), effective 
December 31, 2019; and 

WHEREAS, an appointment under Government Code section 2122l(h) requires 
an active, publicly posted recruitment for a permanent replacement; and 

WHEREAS, the current status of this recruitment is that it is open; and 

WHEREAS, this Government Code section 21221 (h) appointment shall only be 
made once and therefore will end on April 30, 2020, or the date of hire of the new Police 
Chief, whichever occurs first; and 

WHEREAS, the entire employment agreement, contract or appointment document 
between Michael Carroll and the City of Newark has been reviewed by this body and is 
attached herein; and 



WHEREAS, no matters, issues, terms or conditions related to this employment 
and appointment have been or will be placed on a consent calendar; and 

WHEREAS, the compensation paid to retirees cannot be less than the minimum 
nor exceed the maximum monthly base salary paid to other employees performing 
comparable duties, divided by 173.333 to equal the hourly rate; and 

WHEREAS, the maximum base salary for this position is $20,557 and the hourly 
equivalent is $118.60, and the minimum base salary for this position is $14,179 and the 
hourly equivalent is $81.80; and 

WHEREAS, the hourly rate paid to Michael Carroll will be $99; and 

WHEREAS, Michael Carroll has not and will not receive any other benefit, 
incentive, compensation in lieu of benefit or other form of compensation in addition to 
this hourly pay rate. 

NOW, THEREFORE, BE IT RESOLVED THAT the City Council of Newark 
hereby certifies the nature of the employment of Michael Carroll as described herein and 
detailed in the attached appointment document and that this appointment is necessary to 
continue the critically needed position of Police Chief for the City of Newark by April 
30, 2020, because the City of Newark is currently in the process of recruiting a Police 
Chief and does not presently have the staffing resources to replace Michael Carroll in 
light of the requisite skills and project management experience that the Police Chief 
position requires at this time. 



PROFESSIONAL SERVICES AGREEMENT BETWEEN 
THE CITY OF NEWARK AND MICHAEL CARROLL TO 

SERVE AS INTERIM POLICE CHIEF 

This Professional Services Agreement ("Agreement") is entered into this __ day of 
December, 2019, by and between the City of Newark ("City") and Michael Carroll 
("Michael Carroll" or "Annuitant") collectively referred to as "Parties". 

RECITALS 

WHEREAS, the City requires an individual with the knowledge, skills and abilities 
to serve as Interim Police Chief while the City engages in recruitment to serve as Police 
Chief; and 

WHEREAS, Annuitant, by virtue of having previously served as the City's Police 
Chief, is uniquely qualified and has the requisite specialized skills, training and 
experience to serve as Interim Police Chief; and 

WHEREAS, the City desires to employ the specialized services of Annuitant as 
Interim Police Chief for the City in consideration of and subject to the terms and 
conditions of this Agreement; and 

WHEREAS, Annuitant desires to accept temporary employment as Interim Police 
Chief in consideration of and subject to the terms and conditions of this Agreement; and 

WHEREAS, under Government Code section 21221(h), California Public 
Employees Retirement System (CalPERS) retirees with specialized skills may perform 
work of a limited duration without reinstating into CalPERS; and 

WHEREAS retired annuitants hired pursuant to Government Code section 
21221 (h) may work no more than 960 hours per fiscal year where the retiree has 
specialized skills needed to perform work of a limited duration; and 

WHEREAS, the City desires by this Agreement to set forth the terms and 
conditions of Annuitant's duties and services as Interim Police Chief for an interim 
period as set forth in this Agreement. 

AGREEMENT 

The Parties hereby agree as follows: 

1. SCOPE OF SERVICE. Annuitant shall perform his duties to the best of his ability 
in accordance with the highest professional and ethical standards of the 
profession. Annuitant shall comply with the City's rules and regulations and he 
shall obey the laws of the State of California and the United States of America as 
they apply to the performance of his duties. 
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2. TERM. The term of this Agreement shall be from December 31, 2019, through 
April 30, 2020, or until Annuitant has worked a total of 960 hours in the fiscal year 
for any CalPERS employer or until the hire date of a new Police Chief, whichever 
comes first. It shall be Annuitant's responsibility to monitor his hours and ensure 
that total hours worked during the fiscal year for the City of Newark and for any 
other CalPERS agency do not exceed 960. Further, as agreed upon by the 
Parties, Annuitant shall not work more than forty (40) hours per week, nor shall 
the City be financially responsible for paying Annuitant for work performed in 
excess of forty (40) hours per week. 

3. EFFECTIVE DATE. This Agreement shall become effective after: 

i. This Agreement is approved and executed by Annuitant; and 

ii. This Agreement is approved and executed by the City Manager. 

4. RETIRED ANNUITANT STATUS. It is intended that at all times Michael Carroll's 
post-retirement employment shall be in compliance with all laws governing 
employment of CalPERS retired annuitants, including without limitation 
Government Code sections 7522.56 and 21221 (h) annuitants. Michael Carroll 
understands that he is solely responsible for monitoring his hours worked and 
ensuring that he does not work more than 960 hours in a fiscal year (including 
work performed prior to execution of this agreement and work performed for 
other employers participating in CalPERS). 

5. SERVICES TO BE PERFORMED BY ANNUITANT - INTERIM POLICE CHIEF. 
Annuitant shall perform the duties of Police Chief as provided in Exhibit A, 
attached herein and incorporated by reference. 

6. COMPENSATION. City shall pay Annuitant for his services hereunder as Interim 
Police Chief and Annuitant shall accept, as full and complete compensation for 
said services, the sum of ninety-nine dollars ($99) per hour. Annuitant shall 
receive no other payment, benefit, or remuneration other than his hourly wage for 
his services. There shall be no deductions from his wages for health insurance 
(including medical, dental, vision care, life, disability), overtime, vacation, or any 
other similar benefits of whatever kind or nature. 

7. INDEMNIFICATION. City agrees, in the event Annuitant is named as a 
defendant in a civil action arising from or as a result of his performance of duties 
as Interim Police Chief, to provide Annuitant such indemnification benefits as are 
required to be provided to an employee of the City under the laws of the State of 
California, including the provisions of Government Code Section 825, 995, 95.2 
995. This provision shall not apply with respect to any intentional tort or crime 
committed by Annuitant, or any actions outside the course and scope of the 
performance of his job duties pursuant to this Agreement. 
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8. WORKERS COMPENSATION. Annuitant shall be covered as Interim Police 
Chief by the City's Workers Compensation coverage in the event of an accident 
or injury. 

9. INSURANCE. With the exception of workers compensation coverage, Annuitant 
understands and agrees that City will not provide any other insurance coverage 
for his work as a retired annuitant. Annuitant shall continue to receive retiree 
medical coverage, which he receives based on his prior service with the City. 

10. UNEMPLOYMENT INSURANCE. Annuitant certifies that he has not received 
any unemployment insurance payments in the past 12 months. 

11. ENTIRE AGREEMENT. This Agreement supersedes any and all other 
agreements, either oral or in writing, between the Parties hereto with respect to 
the subject matter hereof, and no other agreement, statement or promise relating 
to the subject matter of this Agreement which is not contained herein shall be 
valid or binding unless in writing and signed by both Parties. 

12. GOVERNING LAW. The validity of this Agreement and of any of its terms or 
provisions, as well as the rights and duties of the Parties hereunder, shall be 
governed by the laws of the State of California and leave for any action 
concerning the terms of this Agreement shall be in the Superior Court of the 
County of Alameda. 

13. SEVERABILITY. Should any part, term or prov1s1on of this Agreement be 
declared invalid, void or unenforceable, all remaining parts, terms and provisions 
hereof shall remain in full force and shall in no way be invalidated, impaired, or 
affected thereby. 

14. ASSIGNMENT. The Parties agree that the expertise and experience of 
Annuitant are material considerations for this Agreement. Annuitant shall not 
assign, transfer, or subcontract any interest in this Agreement, nor the 
performance of any of Annuitant's obligations hereunder. 

15. TERMINATION. Annuitant understands that he is an at-will employee and that 
the employment may be terminated by Annuitant or City at any time, for any 
reason, or for no reason at all. The City's right of termination shall be in addition 
to all other remedies available under law to the City. 

16. WAIVER. Waiver by City of any breach or violation of any term or condition of 
this Agreement shall not be deemed to be a waiver of any other term or condition 
contained herein or a waiver of any subsequent breach or violation of the same 
or any other term or condition. The acceptance by City of the performance of 
any work or services by Annuitant shall not be deemed a waiver of any term or 
condition of this Agreement. 
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be 
executed on the dates hereinafter respectively set forth. 

City of Newark 
A California Municipal Corporation 

DATED: --------- By:-------------
David J. Benoun 
City Manager 

Approved as to Form: ____________ _ 

Annuitant 

DATED: ---------

Kristopher J. Kokotaylo 
Interim City Attorney 

By:-------------
Michael Carroll 
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EXHIBIT "A" - SCOPE OF SERVICES ATTACHED 

{Police Chief Job Specification} 

Page 5 of 5 



CLASS SPECIFICATION 
City of Newark, California 

POLICE CHIEF 

Class Code: 331.1 
WP Code: Police Chief 
Established: -=-6-""'9--'-1 __ _ 
Revised: 6-98, 1-2008 
EEO Code: Official 

DEFINITION - Under administrative direction of the City Manager, the Police Chief directs 
activities of the Police Department; develops plans, goals, and objectives to improve departmental 
services; advises the City Manager on matters pertaining to departmental programs and law 
enforcement; participates as a member of the City Manager's Executive Team in the consideration of 
general City policies, programs and concerns; and performs related work as assigned. 

This single position class is responsible for planning, organizing, directing, and coordinating patrol, 
traffic regulation, investigation, records and other activities of the Police Department. The Police 
Chief has overall responsibility for managing the department and optimizing resource utilization. 

EXAMPLES OF ESSENTIAL DUTIES - Duties may include, but are not limited to, the following: 

Plan, organize, and direct all activities of the Police Department including development of the 
department budget and development and implementation of department policies, procedures, rules, 
and regulations for all departmental field and administrative work. 

Selection of officers for special assignments and training; review department personnel performance 
through timely performance evaluations for all department employees; institutes disciplinary action; 

Review and analyze criminal statistics, City growth patterns, legislation, court decisions, 
developments in the field of crime prevention and detection, police organization and management 
techniques and related matters. 

Prepare or direct the preparation of proposals and reports concerning department activities. 

Resolve citizen complaints or problems; and work with local schools and community groups to 
promote law enforcement programs and to develop lines of communication with various segments of 
the community. 

Represent the Department and the City at a variety of meetings; coordinate collaborative activities 
with other law enforcement agencies, speak before public and professional groups, appear before the 
City Council and other municipal boards and commissions; and serve as technical and policy advisor 
to the City Council, the City Manager and civic groups. 

Resolution 9404 
Page 1 of3 

City of Newark Classification Plan, Resolution No. 2505 



Police Chief 

MINIMUM OUALIFICA TIONS 

Knowledge of: 

Theories, principles and practices of police administration in a municipal organization. 

Laws and court decisions affecting police departments. 

Principles, practices, methods, and techniques of public administration and management ofa 
Police Department 

Department policies, rules and regulations, and of controlling laws and ordinances. 

Organization and function of county, state, and federal enforcement, regulatory, and 
licensing agencies. 

Use of police records and their application to the solution of police cases and problems. 

Principles and practices of supervision and motivation 

Peace Officers Bill of Rights 

Personal computer applications. 

Ability or Skill to: 

Plan, schedule, supervise and review the work of professional, technical and clerical 
employees in a manner conducive to full performance and high morale. 

Select, train, motivate and evaluate assigned staff. 

Develop plans to satisfy future needs for police services within the community. 

Express ideas clearly and concisely, orally and in writing. 

Establish and maintain effective working relationships with public law enforcement officials, 
other employees, and the general public. 

Prepare and direct the preparation of comprehensive reports, budgets, departmental 
materials, and correspondence. 

Make persuasive presentations of ideas concepts and recommendations. 

Develop, implement and interpret goals, objectives, policies, procedures, work standards and 
internal controls. 

Resolution 9404 
Page 2 of 3 

City of Newark Classification Plan, Resolution No. 2505 



Police Chief 

Represent the City effectively in meetings with others. 

Experience and Education: 

Any combination of education and experience which demonstrates knowledge, skills, 
abilities and competency in all major phases of public agency police work. A typical way to 
obtain the knowledge, skills, abilities and competencies are: 

Experience: 

Broad and extensive experience in progressively responsible management activities 
or in a command staff capacity involved in all phases of police work. 

Experience in a variety of departmental areas i.e. patrol, investigations, technical 
services is desirable. 

Education: 

Equivalent to a Bachelor's degree from a college or university with major study in 
Police Science, Administration of Justice, Public or Business Administration or a 
related field. 

College degree and graduate degree desirable. Conform to the guidelines established 
by the California Commission on Peace Officers Standards and Training. 

License or Certificate 

Must possess an appropriate, valid California driver's license and have a satisfactory driving 
record. 

Probationary Period: 12 Months 

Resolution 9404 
Page 3 of 3 
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1.1 Reappointment of Eric Hentschke to the Alameda County Mosquito Abatement 

Report 

District- from Mayor Nagy. (RESOLUTION) 

Background/Discussion - Eric Hentschke was appointed to serve as Newark's representative to 
the Alameda County Mosquito Abatement District on January 14, 2016. Mr. Hentschke's 
appointment expires in January and he has requested a four year reappointment. 

Attachment - Resolution 

Action - It is recommended that the City Council, by resolution, approve the reappointment of Eric 
Hentschke to the Alameda County Mosquito Abatement District, for a term to expire on January 31, 
2024. 

City Council Meeting 
Thursday 

December 12, 2019 
1.1 



RESOLUTION NO. 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
NEW ARK APPROVING THE REAPPOINTMENT OF ERIC 
HENTSCHKE TO THE ALAMEDA COUNTY MOSQUITO 
ABATEMENT DISTRICT 

WHEREAS, Eric Hentschke's term on the Alameda County Mosquito Abatement 
District expires in January; and 

WHEREAS, Eric Hentschke has requested a four year reappointment to serve as the City 
of Newark's representative on the Alameda County Mosquito Abatement District; 

WHEREAS, the Mayor of the City of Newark has reappointed Eric Hentschke to the 
Alameda County Mosquito Abatement District for a term expiring on January 31, 2024; 

NOW, THEREFORE, BE IT RESOLVED that said reappointment is hereby approved by 
the City Council of the City of Newark. 

Shr 



1.2 Appointment of Vice Mayor and authorization for the Vice Mayor to sign and 

Report 

endorse checks, warrants, and other instruments - from Mayor Nagy. 
(MOTION)(RESOLUTION) 

Background/Discussion - During the latter part of the year, the City Council reorganizes by 
appointing one of its members to serve as Vice Mayor. After the Vice Mayor has been selected, a 
resolution authorizing the Vice Mayor to sign and endorse checks, warrants, and other 
instruments will need to be approved by the City Council. 

Attachment - Resolution 

Action - It is recommended that the City Council: (I) by motion, appoint one of its members as 
Vice Mayor; and (2) by resolution, authorize the new Vice Mayor to sign and endorse checks, 
warrants, and other instruments. 

City Council Meeting 
Thursday 

December 12, 2019 
1.2 



RESOLUTION NO. 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
NEWARK AUTHORIZING SIGNING AND ENDORSING 
CHECKS, WARRANTS, AND OTHER INSTRUMENTS 

WHEREAS, the US Bank, Newark Office, is heretofore selected as a depository of the 
City's funds; 

NOW, THEREFORE, BE IT RESOLVED that checks or warrants withdrawing funds 
from said depositories must have two signatures and may be signed by Alan L. Nagy, Mayor of 
the City of Newark; or by ________ _, Vice Mayor; or by David J. Benoun, City 
Manager; or by Krysten Lee, Treasurer of the City of Newark; or by David Zehnder, Recreation 
and Community Services Director of the City of Newark; 

BE IT FURTHER RESOLVED that the US Bank, Newark Office, and Fremont Bank, 
Fremont Office, are authorized to honor and pay all the checks and warrants to the City of 
Newark, signed as provided herein, whether or not payable to the person or persons signing 
them; and that checks, warrants, drafts, bills of exchange and other evidence of indebtedness 
may be endorsed and deposited to the account of the City of Newark, by and of the foregoing or 
any other employee or agent of the City of Newark, and may be endorsed in writing or by stamp, 
with or without the designation of the person so endorsing; 

BE IT FURTHER RESOLVED that the Protectograph Certifier signature impression of 
the Mayor, Alan L. Nagy; the Vice Mayor, ____ , the City Manager, David J. Benoun; the 
Treasurer, Krysten Lee; and the Recreation and Community Services Director, David Zehnder 
shall be deemed their manual signatures for the purposes specified in this resolution; 

BE IT FURTHER RESOLVED that all previous resolutions authorizing persons to sign 
checks on behalf of the City are hereby rescinded and no persons other than those set forth in this 
resolution are authorized to sign checks or other evidence of indebtedness on behalf of the City 
of Newark after said date. 



1.3 Appointments of City Council Members to agencies, boards, commissions, and 
committees - from Mayor Nagy. (RESOLUTION) 

Background/Discussion - On a yearly basis, the Mayor appoints City Council Members to 
various agencies, boards, commissions, and committees. The current appointments are listed for 
reference. The City Council should review the annual assignments and decide if they would like 
to make any changes for the upcoming year. 

Alameda County Fire Advisory 
Commission 

Alameda County Library Advisory 
Commission 

Alameda-Contra Costa Transit District 
Policy Advisory Committee 

Alameda County Transportation 
Commission 

Alameda County Waste Management 
Authority Board/Stopwaste.org 

Association of Bay Area Governments 
(ABAG) 

Community Development Advisory 
Committee 

Dumbarton Rail Policy Advisory 
Committee 

Newark City Council -Board of Education 
Liaison Committee 

Tri-City Elder Coalition 

Senior Citizen Standing Advisory 
Committee 

Southern Alameda County Geographic 
Information System Authority 

Report 
City Council Meeting 

Council Members Bucci and 
Collazo - delegate and alternate 

Council Members Collazo and Mayor 
Nagy - delegate and alternate 

Council Members Bucci and 
Hannon - delegates 

Council Members Freitas and 
Collazo - delegate and alternate 

Council Members Hannon and 
Freitas - delegate and alternate 

Council Member Bucci and Mayor 
Nagy - delegate and alternate 

Mayor Nagy and Council Member 
Freitas - delegates 

Mayor Nagy and Council Member 
Bucci - delegate and alternate 

Council Members Hannon and 
Collazo - delegates 

Mayor Nagy - delegate 

Mayor Nagy 
delegate and chairperson 

Mayor Nagy - delegate 
Council Member Bucci - alternate 

Thursday 
December 12, 2019 

1.3 



Tri-City Waste Facility Financing Mayor Nagy and Council Member Hannon -
Authority delegates 

In addition to the annual assignments, Mayor Nagy will appoint a delegate and alternate to the 
East Bay Community Energy Board of Directors. The City of Newark recently joined East Bay 
Community Energy, a Community Choice Aggregation (CCA) program. Those meetings are 
held on the first and third Wednesday of the month at 6 pm in the Hayward City Hall Council 
Chambers. Board Directors receive a stipend of $100 per meeting with a maximum of $200 per 
month. The appointed delegate would likely get seater on the CCA Board of Directors in the 
Spring. 

In should also be noted that Council Member Hannon serves as the City's representative to the 
Housing Authority of Alameda County. This multi-year appointment, made by the Alameda 
County Board of Supervisors, expires in 2021 and is not included on the annual list. 

Attachment - Resolution 

Action - It is recommended that the City Council, by resolution, approve the appointments to the 
various agencies, boards, commissions, and committees. 

Report 
City Council Meeting 

Thursday 
December 12, 2019 

1.3 



RESOLUTION NO. 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 
NEWARK CONFIRMING THE MAYOR'S APPOINTMENTS 
TO VARIOUS AGENCIES, BOARDS, COMMISSIONS, AND 
COMMITTEES 

WHEREAS, the Mayor of the City of Newark has appointed representatives to the 
following agencies, boards, commissions, and committees: 

Alameda County Fire Advisory 
Commission 

Alameda County Library Advisory 
Commission 

Alameda-Contra Costa Transit District 
Policy Advisory Committee 

Alameda County Transportation 

Alameda County Waste Management 
Authority Board/Stopwaste.org 

Association of Bay Area Governments 
(ABAG) 

Community Development Advisory 
Committee 

Dumbarton Rail Policy Advisory 
Committee 

East Bay Community Energy 
Board of Directors 

Newark City Council -Board of Education 
Liaison Committee 

Tri-City Elder Coalition 

Senior Citizen Standing Advisory 
Committee 

Southern Alameda County Geographic 
Information System Authority 

delegate and alternate 

delegate and alternate 

delegates 

delegate and alternate 

delegate and alternate 

delegate and alternate 

delegates 

delegate and alternate 

delegate and alternate 

delegates 

delegate 

delegate and chairperson 

delegate and alternate 



Tri-City Waste Facility Financing delegates 

NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of Newark 
hereby approves the Mayor's appointments. 



DATE: 

TO: 

FROM: 

City of Newark 

December 3, 2019 

City Council 

Sheila Harrington, City Clerk 

j ·;•I 
l I :; --r/ I' . ' •. 

I 1' I . / .. 

L. Appropriations 

MEMO 

SUBJECT: Approval of Audited Demands for the City Council Meeting of 
December 12, 2019. 

REGISTER OF AUDITED DEMANDS 

US Bank General Checking Account 

Check Date Check Numbers 

November 08, 2019 Page 1-2 119454 to 119530 Inclusive 

November14,2019 Page 1 119531 to 119575 Inclusive 

November22,2019 Page 1-2 119576 to 119656 Inclusive 

November 27, 2019 Page 1 119657 to 119704 Inclusive 



~ 

DATE: 

TO: 

FROM: 

SUBJECT: 

City of Newark MEMO 

December 3, 2019 

Sheila Harrington, City Clerk 

Krysten Lee, Finance Manager ~ 
Approval of Audited Demands for ie ~ ity Council Meeting of 
December 12, 2019. 

The attached list of Audited Demands is accurate and there are sufficient ftmds for 
payment. 



Nov 08, 2019 Ol:56prn Page 

:'inal Disbursement List. Check Date 11/08/19, Due Date 11/18/19, Discount Date 11/18/19. Computer Checks. 
Jank 1001 US BANK 

MICR Vendor 
:heck#, Nwnber 

119454 
ll9455 
119456 
119457 
119458 
119459 
119460 
119461 
119462 
l 194 63 
119464 
1194 65 
l 194 66 
119467 
119468 
119469 
l 19470 
119471 
119472 
119473 
119474 
119475 
119476 
119477 
119478 
119479 
119480 
119481 
119482 
119483 
119484 
119485 
119486 
119487 
119488 
119489 
l 194 90 
ll9491 
ll 9492 
119493 
119494 
119495 
ll9496 
119497 
119498 
119499 
119500 
119501 
119502 
,19503 
.19504 

1044 9 
1396 
3703 

14 
11782 
11362 
11433 

1933 
9680 
3473 

23 
9150 

10261 
214 

10369 
1743 
6304 

10060 
10793 
10677 
10451 
11587 

904 
4731 

10642 
5106 

11112 
550 

11465 
11571 
10999 

4572 
10663 
11494 
11681 
11253 

7189 
80 

11736 
10907 

5046 
11698 

611 
11690 
10091 
11325 

349 
11322 

78 
11789 
11346 

Payee 

AFLAC ATTN: REMITTANCE PROCESSING SERVIC 
ALAMEDA COUNTY FIRE DEPA?.TMENT ATTN: ACC 
ALAMEDA COUNTY HOUSING AND COMMUNITY DEV 
ALPINE AWARDS 
ANIMAL CARE EQUIPMENT & SERVICES, LLC 
ANNETTE PAREDES 
AUTOWISE 
AUTREY SUPPLY CO INC 
BAY CENTRAL PRINTING 
BEHAVIORAL ANALYSIS TRAINING, INC, 
FRANK BONETTI PLUMBING INC 
CAL-WEST LIGHTING & SIGNAL MAINTENANCE 
CARBONIC SERVICE 
CENTRAL VETERINARY HOSPITAL 
DAN CIANCIARULO 
CLARK I S U-SAVE ROCKERY' 
CLASSIC GRAPHICS T & J LEWIS INC 
COMCAST 
BERTHA A BUENROSTRO 
DAILY JOURNAL CORPORATION CALIFORNIA NEW 
EAST BAY REGIONAL COMMUNICATIONS SYSTEM 
ECS IMAGING, INC. 
EMPLOYMENT DEVELOPMENT DEPT. 
EWING IRRIGATION PRODUCTS INC 
FASTENAL COMPANY 
CITY OF FREMONT REVENUE DIVISION 
FREMONT CHRYSLER DODGE JEEP RAM 
FREMONT RUBBER STAMP CO INC 
FRONTIER PACIFIC 
GEOCON CONSULTANTS, INC. 
GURUS EDUCATIONAL SERVICES RITU KHORANA 
JOHN HERSCHEL 
HOSE & FITTING ETC 
KANEN TOURS, INC. 
KBA DOCUMENT SOLUTIONS, LLC. 
LARRY KEZAR 
LINCOLN AQUATICS 
LYNN PEAVEY COMPANY 
MANAGEMENT PARTNERS INC. 
MICHAEL YORKS INVESTIGATIONS 
MOTOROLA SOLUTIONS CREDIT COMPANY LLC 
KRISTIN TRAN 
KKR AUTOMOTIVE OBA NAPA AUTO PARTS 
NEOFUNDS 
NOWDOCS ATTN, NOW DOCS ACCOUNTING 
OFFICE RELIEF, INC. 
PACIFIC GAS & ELECTRIC 
PAPA JOHNS PIZZA 
PERFORMANCE PEST MANAGEMENT LPG SERVICES 
KAILEY PETERSON 
PHAN I S SMOG STATION 

:CS.AP Accounts Payable Release 8.3.0 R"APZCKREG*FDL 

Check 
Date 

11/08/19 
11/08/19 
11/08/19 
11 /08 / 19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 

Check 
Amount 

1,338.80 
877,330.42 

750.00 
1,733.51 

22l.69 
17.73 

169. 00 
139.66 
127.56 

l,4q3,00 
1,797.00 
2,212_5q 

40. OD 
174.50 

76.79 
3,380.30 

515.83 
101.36 
300. 00 
100. 00 

79,380.00 
813. 31 

4,050.00 
3,351.80 

385. 55 
1,250.00 

108. 97 
45.18 

1,122.50 
2,054.80 
1,005.00 

75.06 
68.99 

3,013.00 
268. 07 
456.83 
393. 71 
151.12 

7,986.32 
3,075.00 

133,693.03 
75.60 

1,866.55 
1,000.00 

803. 78 
419.31 

62. 34 
896. 50 
412. 00 

1,052.47 
80. 00 

Description 

SHORT TERM DISABILTY PREMIUM 
FIRE SERVICES 
MCC FEES FOR FY19-7.0 
TSHIRTS AND UNIFORMS 
ANIMAL CONTROL SUPPLIES 
EXPENSE REIMBURSEMENT 
FLEET SERVICES 
WHITE FIELD MARKING PAINT 
BUSINESS CARDS 
PATROL POST TRAINING 
PLUMBING REPAIRS 
TRAFFIC SIGNAL MAINTENANCE 
REIMBURSE CHECK PROCESSING FEE 
VET SVCS 
EXPENSE REIMBURSEMENT 
ROCK/SAND/GRAVEL/SOIL MIXES 
REPAIRS 
CABLE SERVICE 
RENTAL DEPOSIT REFUND 
LEGAL ADS 
800MHz ACCESS FEES 19/20 
DOCUMENT IMAGING 
UNEMPLOYMENT INSURANCE 
SUPPLIES AND PESTICIDES 
MISC SUPPLIES 
FY CASE MANAGEMENT SERVICES 
PARTS 
STAMPERS/DESK SIGNS 
DOOR/GATE MAINTENANCE 
GEOTECHNICAL SERVICES FOR CIVIC CENTER P 
RECREATION CONTRACT 
EXPENSE REIMBURSEMENT 
PARTS AND SUPPLIES 
SAFARI WEST TRIP 10/24/19 
COPIER LEASE AGREEMENT 
EXPENSE REIMBURSEMENT 
MURIATIC ACID 
EVIDENCE SUPPLIES 
MANAGEMENT SERVICES 
BACKGROUND INVESTIGATIONS 
RADIO LEASE ANNUAL PAYMENT l OF 5 
RECREATION CONTRACT 
FLEET PARTS 
NEOPOST POSTAGE 
CHECK STOCK/TAX SUPPLIES 
ERGO OFFICE CHAIR FOR JADA CHIU ( PD) 
STREETLIGHTS/TRAFFIC SIGNALS 
BIRTHDAY AND CAFE FOOD 
PEST CONTROL SERVICES 
EXPENSE REIMBURSE~lENT 
SMOG TEST SERVICES 

By BRETT OBVERNDIEK I BRETTO) 



Nov 08, 2019 Ol:56pm Page 2 
final Disbursement List. Check Date 11/08/19, Due Date 11/18/19, Discount Date 11/18/19. Computer Checks. 
3ank 1001 us BANK 

MICR Vendor 
:heck# Number 

[19505 
[19506 
[19507 
[19508 
[19509 
[19510 
[19511 
l 19512 
ll9513 
[19514 
l19515 
l19516 
ll9517 
ll9518 
l19519 
ll9520 
ll9521 
l19522 
l19523 
ll9524 
Ll9525 
ll9526 
l19527 
l19528 
ll9529 
l19530 

329 
11709 

8813 
9337 
4346 

10911 
5068 
1603 
4723 

11098 
4876 

11533 
40 

5217 
11744 

7744 
146 

11644 
6797 

11708 
11585 

853 
11790 

7308 
11693 
11466 

Payee 

PHOENIX GROUP INFORMATION SYSTEMS 
POLICEONE. COM 
PROFORCE LAW ENFORCEMENT 
ELIZABETH DANSIE, M.A., M.F.C.C. PSYCHOL 
QUALITY SIGN & BANNER 
BEVERLY RYANS 
SAFEWAY SIGN COMPANY 
CITY OF SAN LEANDRO FINANCE DEPT. ATTN: 
SIERRA DISPLAY INC 
SILVER & WRIGHT LLP 
PATRICK SMITH 
ST. FRANCIS ELECTRIC. LLC. 
STAPLES ADVANTAGE DEPT LA 
STATE OF CALIFORNIA DEPARTMENT OF CONSUM 
SYSCO - SAN FRANCISCO 
T-MOBILE 
THYSSENKRUPP ELEVATOR 
TIREHUB, LLC. 
US BANK CORPORATE PAYMENT 
UNIVERSAL BUILDING SERVICES & SUPPLY CO. 
VS SYSTEMS INC. 
VALLEY OIL COMPANY LOCKBOX# 138719 
CHRISTI WAYBRIGHT 
THE GOODYEAR TIRE & RUBBER COMPANY 
WEX BANK 
YORK RISK SERVICES GROUP ATTN: CLIENT TR 

Total 

:cs.AP Accounts Payable Release 8 .3 .0 R*APZCKREG*FDL 

Check 
Date 

11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 
11/08/19 

Check 
Amount 

664. 7 5 
495. 00 

28,584.94 
300. 00 

83. 19 
109. 72 

2,281.04 
1,050.00 
2,861.18 
4,451.38 

119.06 
828. 00 

1,630.76 
115. 00 
38 9. 95 
552. 43 

3,920.73 
2,220.58 

18,452.22 
31,979.75 

643. 68 
689. 88 

2,082.62 
5,182.46 

805.89 
25,653.87 

1,277,594.56 

Description 

PARKING CITATION PROGRAM 
TASER TRAINING 
EQUIPMENT REPLACEMENT TASERS & ACCESSORI 
PATROL NON-POST TRAINING 
NEW CONSTRUCTION BANNERS rGR CIVIC CENTE 
EXPENSE REIMBURSEMENT 
REGULATORY AND STREET SIGNS 
ALAMEDA COUNTY LE:ADERSHIP ACADEMY Reinst 
NEWARK DAYS BANNERS 2019 
LITIGATION & LEGAL CONSULTING SRVCS FY l 
EXPENSE REIMBURSEMENT 
STREETLIGHT MAINTENANCE SERVICES 
OFFICE SUPPLIES 
PROFESSION LICENSE RENEAL FOR JAYSON IMA 
FOOD ITEMS FOR CAFE AND PARTIES 
TMOBILE CELL SERVICE 
SERVICE CONTRACT CITY HALL ELEVATOR Rein 
TIRES 
CC PAYMENT 10/22/19 
JANATORIAL SERVICES 
TECH NEEDS /MAINT 
FUEL ORDER 
EXPENSE REIMBURSEMENT 
TIRES 
FUEL CREDIT CARDS 
WORKERS COMPENSATION CLAIMS 

By BRETT OEVERNDIEK (BRETTO) 



Nov 14, 2019 12:33pm Page 

final Disbursement List. Check Date 11/14/19, Due Date 11/25/19, Discount Date 11/25/19. computer Checks. 
3ank 1001 us BANK 

MICR Vendor 
:heck# Number 

ll9531 
119532 
119533 
ll9534 
119535 
ll9536 
ll9537 
ll9538 
119539 
ll9540 
ll9541 
ll9542 
ll9543 
ll9544 
ll9545 
119546 
ll9547 
ll9548 
[19549 
ll9550 
ll9551 
ll9552 
119553 
Ll9554 
l 19555 
ll9556 
119557 
ll9558 
ll9559 
ll9560 
ll9561 
ll9562 
ll9563 
ll 9564 
ll9565 
ll9566 
119567 
119568 
ll9569 
ll9570 
119571 
119572 
119573 
119574 
119575 

10736 
332 
218 

4214 
177 

5821 
12 

348 
11364 
10261 
11254 

6304 
7183 
3728 

10725 
550 

1591 
11490 

7593 
10486 

5069 
8276 

11246 
80 

7114 
10907 
11357 
10865 
11711 

349 
11346 
11376 

279 
11675 
10676 

4876 
676 

10883 
5463 

11644 
11776 

363 
5623 

339 
3245 

Payee 

ABACUS PRODUCTS INC 
ADAMSON POLICE PRODUCTS 
ALAMEDA CO LIBRARY ATTN: FINANCIAL SERVI 
ALAMEDA COUNTY PUBLIC HEALTH LAB ATTN: A 
ALAMEDA COUNTY TRANSPORTATION COMMISSION 
ALL CITY MANAGEMENT SERVICES, INC. 
ALLIED AUTO STORES INC 
AT&T 
BVTS, INC. 
CARBONIC SERVICE 
CENTRAL MEDICAL LAB INC 
CLASSIC GRAPHICS T & J LEWIS INC 
DEMARAY' S GYMNASTICS ACADEMY 
DEPARTMENT OF JUSTICE ACCOUNTING OFFICE 
KARL FREDSTROM 
FREMONT RUBBER STAMP CO INC 
PHILIP H HOLLAND 
LORENZO HOULE 
BRUCE HOWCROFT 
SHAKATI KHALSA 
KIDZ LOVE SOCCER 
LEHR AUTO 
LOOMIS ARMORED 
LYNN PEAVEY COMPANY 
METRO MOBILE COMMUNICATIONS 
MICHAEL YORKS INVESTIGATIONS 
!1ISSION UNIFORN SERVICE 
NEW IMAGE LANDSCAPE 
NUTRIEN AG SOLUTIONS 
PACIFIC GAS & ELECTRIC 
PHAN' S SMOG STATION 
QUINCY ENGINEERING INC 
S & S WORLDWIDE, INC. ACCOUNTS RECEIVABL 
S&L BREWER ENTERPRISES, INC. DBA LAW DOG 
SIERRA INSTALLATIONS INC 
PATRICK SMITH 
SUMMIT UNIFORMS CORP 
THE TACTICAL ADVANTAGE POLICE SUPPLY 
MARY TEIXEIRA 
TIREHUB, LLC. 
TYLER TECHNOLOGIES, INC. 
UNITED STATES POSTMASTER 
VERIZON BUSINESS SERVICES 
WASHINGTON HOSPITAL GENERAL ACCOUNTING 
ZUMAR INDUSTRIES INC 

Total 

:cs.AP Accounts Payable Release 8.3.0 R*APZCKREG"'FDL 

Check 
Date 

11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/ 14/19 
11/14/19 
11/14/19 
11/14 /19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 
11/14/19 

Check 
Amount Description 

345. 22 
978. 67 

28, 940.DO 
12 6. 00 

22,936.00 
9,8D3.57 

302. 81 
177. 34 

7,000.00 
228.32 
160. 00 

1,110.34 
1,186.80 

245. 00 
2,259.31 

11. 36 
200. 00 
27 6. 05 
2DO. 00 
160. 00 

7,254.00 
5. 24 

395. 34 
644. 92 

1,656.13 
3,075.00 
2,D03.75 

14,279.89 
5,421.65 

58.99 
90 .00 

36,023.06 
1,363.49 

250. 00 
4,830.00 

144.02 
332. 12 

1,889.17 
11.02 

746. 33 
2,241.09 
3,220.00 

625. 14 
40D. 00 

1,244.02 

164,851.16 

PRINTING SVCS 
TRAINEE UNIFORMS 
CITY/COUNTY AGREEMENT - ADDT'L LIBRARY S 
RABIES EXAMS 
FY19-20 MEMBER AGENCY FEES 
CROSSING GUARD SVCS 
FLEET SUPPLIES AND PARTS 
CIRCUITS, WHITE PAGES 
EMERGENCY TREE WORK 
CO2 BULK DELIVERY 
BLOOD WITHDRAWAL SVC 
REPAIRS 
RECREATION CONTRACT 
FINGERPRINTING FEES 
EE COMPUTER LOAN PROGRAM 
STAMPERS/DESK SIGNS 
RESERVE UNI F ALLOWANCE 
EDUCATIONAL REIMBURSEMENT FOR LORENZO HO 
RESERVE UNIF ALLOWANCE 
RECREATION CONTRACT 
RECREATION CONTRACT 
REPAIRS 
ARMORED CAR SERVICE 
EVIDENCE SUPPLIES 
EQUIPMENT REPLACEMENT MOTOR HELMET #2020 
BACKGROUND INVESTIGATION 
MATS, TOWELS, AND UNIFORMS 
PROJECT 1186C PARK AND LANDSCAPE SERVICE 
PESTICIDES 
STREETLIGHTS/TRAFFIC SIGNALS 
SMOG TEST SERVICES 
PROFESSIONAL ENGINEERING SERVICES FOR CE 
CRAFT SUPPLIES FOR PRESCHOOL, CHILDCARE, 
K9 TRAINING/SUPPLIES 
NEWARK DAYS BANNERS-INSTALL/REMOVAL 
EXPENSE REIMBURSEMENT 
TRAINEE UNI FORMS 
VEST REPLACEMENT #2020-09 
EXPENSE REIMBURSEMENT 
TIRES 
ERP IMPLEMENTATION 
WINTER/SPRING ACTIVITIES GUIDE POSTAGE 
CELL SVC FOR MOTS 
LAB TESTS 
SIGNS AND HARDWARE 

By BRETT OEVERNDIEK (BRETTO) 



Nov 22, 2019 12:00pm Page 

'inal Disbursement List. Check Date 11/22/19, Due Date 12/02/19, Discount Date 12/02/19. Computer Checks. 
-ank 1001 US BANK 

MICR Vendor 
heck# Number 

19576 
19577 
19578 
19579 
19580 
19581 
19582 
19583 
19584 
19585 
19586 
19587 
19588 
19589 
19590 
19591 
19592 
19593 
19594 
19595 
19596 
19597 
19598 
19599 
19600 
19601 
19602 
19603 
19604 
19605 
19606 
19607 
19608 
19609 
19610 
19611 
19612 
19613 
19614 
19615 
19616 
19617 
19618 
19619 
19620 
19621 
19622 
19623 
19624 
19625 
19626 

10 
11539 
10223 
11094 

1774 
3853 

344 
5821 
8414 

134 
11756 

1131 
5122 

23 
6630 
9888 

11083 
11794 

1816 
1521 

11541 
7439 

214 
11462 
11121 

4915 
10650 
10649 
10649 
11793 
10904 

522 
924 

11112 
60 

313 
11326 

7563 
11494 
11681 

293 
8276 

11082 
11673 
10865 

3452 
10639 
11731 

327 
34 9 

11479 

Payee 

ABC FIRE PROTECTION INC 
ACCESS INFORMATION HOLDINGS, LLC. 
LEXISNEXIS RISK DATA MANAGEMENT INC BILL 
ACME AUTO LEASING, LLC 
AIRGAS USA, LLC 
COUNTY OF ALAMEDA INTERNAL AUDIT UNIT RI 
ALAMEDA COUNTY WATER DISTRICT 
ALL CITY MANAGEMENT SERVICES, INC. 
ANDRE'S MECHANICAL & GENERAL ENGINEERING 
BATTERY SYSTEMS INC ATTN: ACCOUNTS RECEI 
MARK LEE & YONG KAY, INC. DBA BAY CONSTR 
BAY ISLAND OFFICIALS ASSOCIATION ATTN FR 
JEREMY BECK 
FRANK BONETTI PLUMBING INC 
BOUND TREE MEDICAL LLC 
BUREAU VERITAS NORTH AMERICA INC. 
BURKE, WILLIAMS & SORENSEN, LLP 
STACY BURTON 
CA SURVEYING & DRAFTING SUPPLY 
MICHAEL CARROLL 
CEL CONSULTING, INC. 
CENTERVILLE LOCKSMITH 
CENTRAL VETERINARY HOSPITAL 
TONYA CONNOLLY 
CONSTRUCTION TESTING SERVICES 
CUMMINS SALES AND SERVICE 
JUDITH TANNER 
FRANCISCO NEPACENA 
ARTHUR RIVERA 
LAURA DA SILVA 
EAST BAY REFRIGERATION 
FEDEX 
FREMONT BANK PRIVATE BANKING ATTN: HELEN 
FREMONT CHRYSLER DODGE JEEP RAM 
FREMONT FORD/AUTOBODY OF FREMONT ATTN: T 
FREMONT URGENT CARE CENTER 
GOLDEN GATE TRUCK CENTER 
HILLYARD / SI\N FRANCISCO 
KIINEN TOURS, INC. 
KBA DOCUMENT SOLUTIONS, LLC, 
LANGUAGE LINE SERVICES INC 
LEHR AUTO 
STEVEN LOSIER 
MAILFINANCE DEPT 3682 
NEW IMAGE LANDSCAPE 
NEWARK PAVILION 
NEWARK TRAVEL SERVICES 
O.C. JONES & SONS, INC, 
OCCU-MED LTD 
PACIFIC GAS & ELECTRIC 
DAWN PAIGE 

:s. AP Accounts Payable Release 8. 3. 0 R._.APZCKREG*FDL 

Check 
Date 

11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 

Check 
Amount Description 

64 6. 92 
90. 00 

424. 20 
1,909.44 

66.49 
2,287.50 

99,490.74 
4,464.99 

36,720.30 
872. 76 

103,589.14 
1,170.00 

737.72 
15,817.00 

410. 23 
26,397.09 

324. 50 
296. 38 

1,115.00 
2,807.86 

572. 25 
25 .19 

585. 02 
1,287.33 
3,534.84 
2,263.66 

58.62 
1,000.00 
1,000.00 

401. 32 
4,437.94 

34. 09 
47,562.27 

15. 40 
1,106.23 

117. 00 
1,274.00 
1,113.71 
2,736.00 
2,942.25 

314, 19 
1,369.21 
1,512.70 

415 .11 
9,354.50 
4, 500. 00 
1,978.95 

903,683.09 
60.00 

2,215.92 
603. 87 

EXTINGUISHER SERVICING 
SHREDDING SVC 
BACKGROUND CHECKS 
ARMORED VEH LEASE 
RENTAL TANKS AND EQUIPMENT 
CITATION PROCESSING FEES - OCT' 19 
CITY WI\TER USE 
CROSSING GUARD SVCS 
LAKESHORE PARK WELL AND PUMP WORK 
BATTERIES 
CIP #1208 NEWBARK DOG PARK 
SPORTS OFFICIATING 
EXPENSE REIMBURSEMENT 
PLUMBING REPAIRS 
MEDICAL SUPPLIES 
BUILDING PLAN CHECK SERVICES 
LITIGATION & LEGAL CONSULTING SRVCS 
EXPENSE REIMBURSEMENT 
2 YEAR SERVICE WARRANTY FOR PLOTTER Z540 
EXPENSE REIMBURSEMENT 
SPECIAL INSPECTION SERVICES FOR CIVIC CE 
LOCK AND KEY SUPPLIES 
K9 VET SVCS 
EXPENSE REIMBURSEMENT 
CIP 0245 ASPHALT CONCRETE OVERLAY 
REPAIRS 
UUT REFUND 
PERFORMANCE BOND RTN EP# 2018-0118 
PERFORMANCE BOND RTN EP# 2019-0126 
EXPENSE REIMBURSEMENT 
EQUIP REPL REFRIGERATOR FOR PROPERTY/EV! 
PACKAGE DELIVERY 
O.C. JONES & SONS RETENTION PAYMENT ACCT 
PARTS 
PARTS 
PRE-EMPLOYMENT DOT PHYSICALS 
SWEEPER REP/II R WORK 
SUPPLIES 
ALCATRAZ TRIP - 11/05/19 
COPIER LEASE AGREEMENT 
INTERPRETATION SVC 
REPAIRS 
EXPENSE REIMBURSEMENT 
MAILING MACHINE LEASE AGREEMENT & SUPPL! 
2019 WEED ABATEMENT 
PARKING AGREEMENT DURING CONSTRUCTION 
TRAVEL EXPS 
CIP Hl92 SPORTSFIELD PARK AND SKATE PAR 
PRE-EMPLOYMENT PHYSICALS 
STREETLIGHTS/TRAFFIC SIGNALS 
EXPENSE REIMBURSEMENT 

By BRETT OEVERNDIEK I BRETTO) 



Nov 22, 2019 12: OOpm Page 
'inal Disbursement List. Check Date 11/22/19, Due Date 12/02/19, Discount Date 12/02/19. Computer Checks. 
,ank 1001 US BANK 

M.ICR Vendor 
-heck ti- Number 

19627 
19628 
19629 
19630 
19631 
19632 
19633 
19634 
19635 
19636 
19637 
19638 
19639 
19640 
19641 
19642 
19643 
19644 
19645 
19646 
19647 
19648 
19649 
19650 
19651 
19652 
19653 
19654 
19655 
19656 

78 
10729 
11346 
10874 
11777 

9811 
11074 

279 
10916 

9381 
11098 

377 
7885 

503 
40 

11744 
9476 

11760 
11642 
11670 

928 
11708 
11758 
10968 

5623 
11718 
11417 

143 
11693 
11466 

Payee 

PERFORMANCE PEST MANAGEMENT LPC SERVICES 
PETTY CASH CUSTODIAN-POLICE BEVERLY RYAN 
PHAN' S SMOG STATION 
PIVOT INTERIORS, INC. 
R3 CONSULTING, INC 
REDFLEX TRAFFIC SYSTEMS 
RUTAN & TUCKER LLP 
S & S WORLDWIDE, INC. ACCOUNTS RECEIVABL 
SAN MATEO COUNTY FORENSIC LAB ATTN: FISC 
SCHINDLER ELEVATOR CORPORATION 
SILVER & WRIGHT LLP 
SIMON & COMPANY INC 
SLOAN SAKAI YEUNG & WONG LLP 
STANDARD INSURANCE COMPANY 
STAPLES ADVANTAGE DEPT LA 
SYSCO - SAN FRANCISCO 
SYSERCO INC 
TERRABOUND SOLUTIONS 
TIM COMMERCIAL FINANCE, INC. 
TRI-VALLEY STRIPING 
UNDERGROUND SERVICE ALERT OF NORTHERN CA 
UNIVERSAL BUILDING SERVICES & SUPPLY CO. 
U.S. BANK NATIONAL ASSOCIATION TFM ESCRO 
UTILITY TELEPHONE 
VERIZON WIRELESS 
WEBCOR CONSTRUCTION, LP 
WHOLESALE DISTRIBUTION ALLIANCE 
ION WILCO 
WEX BANK 
YORK 

Total 

:s .AP Accounts Payable Release 8. 3. 0 R"APZCKREG*FDL 

Check 
Date 

11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 
11/22/19 

Check 
Amount Description 

142. 00 
729.44 
240. 00 

6,233.44 
10,046.25 
18,800.00 
14,297.00 

442. 72 
248.85 

1,066.00 
621. 60 

1,720.00 
547. 50 
610 .16 

1,438.85 
217.16 

20,076.60 
10,022.00 

4 32. 92 
3,260.00 
3,360.93 

215. 00 
127,756.47 

13,828.80 
1,313.17 

2,427,373.11 
1,155.00 

256. 34 
1,359.46 
3,104.67 

3,968,628.36 

PEST CON1'ROL SERVICES 
PETTY CASH REPLENISHMENT V~3086-3111 
SMOG TEST SERVICES 
CHAIRS FOR GREAT ROOM 
COST-BASED RATE REVIEW CONSULTING SERVIC 
REDLIGHT CAMERA MONITORING 
LEGAL CONSULTING SRVCS PURSUANT TO Cl 902 
CRAFT SUPPLIES FOR PRESCHOOL, CHILDCARE, 
CRIME LAB FEES 
CONTRACTUAL SERVICES 
LITIGATION & LEGAL CONSULTING SRVCS 
LEGISLATIVE SERVICES 
LEGAL ADVICE FEES 
EMPLOYEE LIFE INSURANCE AND AD&D COVERAG 
OFFICE SUPPLIES 
FOOD ITEMS FOR CAFE AND PARTIES 
PROJECT 1154 SILLIMAN AIR HANDLER 
RECYCLED CONTENT DOG AGILITY EQUIPMENT F 
COPIER LEASE AGREEMENT 
CIP ffll68 CITYWIDE PARKING LOT REPAIR Re 
MEMBERSHIP FEES FOR 2019 
JANATORIAL SERVICES 
RETENTION PAYMENT - ACCT~ 260108010 
UTILITY TELEPHONE YEARLY VOIP/WAN SERVIC 
CELL SVC FOR MOTS 
DESIGN BUILD SERVICES FOR NEWARK CIVIC C 
RETAIL ITEMS 
SUPPLIES 
FUEL CREDIT CARDS 
WORKERS COMPENSATION ADMINISTRATION FEES 

By BRETT OEVERNDIEK (BRETTO) 



Nov 27, 2019 09: 35am Page 

'inal Disbur.sement List. Check Date 11/27/19, Due Date 12/09/19, Discount Date 12/09/19. computer Checks. 
ank 1001 US BANK 

MICR Vendor 
heck ff. Number Payee 

19657 
19658 
19659 
19660 
19661 
19662 
19663 
19664 
19665 
19666 
19667 
19668 
19669 
19670 
19671 
19672 
19673 
196?4 
19675 
19676 
19677 
19678 
19679 
19680 
19681 
19682 
19683 
19684 
19685 
19686 
19687 
19688 
19689 
19690 
19691 
19692 
19693 
19694 
19695 
19696 
19697 
19698 
19699 
19700 
19701 
19702 
19703 
19704 

11783 
10 

1396 
287 
284 

10691 
10691 

348 
1963 
4534 
9680 
5122 
3046 

11563 
11769 

5331 
1778 

11404 
11342 
11015 

5106 
60 

10707 
3284 
7563 

11795 
10319 
11546 
11681 
11736 
11309 
11671 

9029 
11698 

1925 
11062 

78 
11640 

104 
10891 

279 
112 

11744 
11487 

5623 
11796 

5050 
7308 

3QC, INC. 
ABC FIRE PROTECTION INC 
ALAMEDA COUNTY FIRE DEPARTMENT ATTN: ACC 
ALAMEDA COUNTY SHERIFF'S OFFICE GREGORY 
ALAMEDA COUNTY INFORMATION TECHNOLOGY DE 
APPLIED CONCEPTS INC 
APPLIED CONCEPTS INC 
AT&T 
BAILEY FENCE COMPANY INC 
BAY AREA BARRICADE SERVICE INC 
BAY CENTRAL PRINTING 
JEREMY BECK 
BEELINE GLASS CO INC 
CENTRAL VALLEY TOXICOLOGY, INC. 
JADA CHIU 
DESILVA GATES CONSTRUCTION 
DISCOUNT SCHOOL SUPPLY 
ALHAMBRA 
EAGLE CANYON CAPITAL 
EAST BAY LAWN MOWER 
CITY OF FREMONT REVENUE DIVISION 
FREMONT FORD/AUTOBODY OF FREMONT ATTN: T 
GYM DOCTORS 
ANTHONY HECKMAN 
HILLYARD / SAN FRANCISCO 
HURST /HARRIGAN ASSOCIATES 
NICK ICASIANO 
INDUSTRIAL PLUMBING SUPPLY, LLC. 
KBA DOCUMENT SOLUTIONS, LLC. 
MANAGEMENT PARTNERS INC. 
MANUEL FERNANDEZ CONSTRUCTION 
MECHANICAL SERVICES LLC 
MEYERS NAVE RIBACK SILVER & WILSON 
KRISTIN TRAN 
NATIONAL BUSINESS FURNITURE 
PCD 
PERFORMANCE PEST MANAGEMENT LPC SERVICES 
PLAN JPA 
DAVID J POWERS & ASSOCIATES INC 
ADONAI PERAZIM INC . dba PRINTS CHARLES R 
S & S WORLDWIDE, INC. ACCOUNTS RECEIVABL 
WILLE ELECTRICAL SUPPLY CO INC 
SYSCO - SAN FRANCISCO 
VANIR CONSTRUCTION MANAGEMENT, INC. 
VERIZON WIRELESS 
TREVOR WARE 
WEST COAST ARBORISTS INC 
THE GOODYEAR TIRE & RUBBER COMPANY 

Total 

:s.AP Accounts Payable Release 8.3.0 R*APZCKREG*FDL 

Check 
Date 

11/27/19 
11/27/19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27/19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27/19 
11/27 /19 
11/27 /19 
11/27/19 
11/27/19 
11/27 /19 
11/27/19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27/19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27/19 
11/27 /19 
11/27 /19 
11/27/19 
11/27 /19 
11/27 /19 
11/27/19 
11/27/19 
11/27/19 
11/27/19 
11/27 /19 
11/27/19 
11/27 /19 
11/27/19 
11/27/19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27 /19 
11/27/19 
11/27/19 

Check 
Amount Description 

543. 50 
445. 31 

5,399.32 
1,748.75 
3,643.20 
3,900.00 
7,800.00 

113. 95 
2,141.00 

137 .19 
127. 56 
686. 83 
922. 74 
707. 00 
692. 58 

851,878.68 
772. 91 
711. 68 
161. 00 
356. 24 

10,215.14 
3,930.39 

288.26 
4,281.19 

72 .26 
7,500.00 

626. 44 
61.54 

518. 86 
8,207.62 

832 .12 
56,974.17 
51,724.50 

57. 00 
4,614.26 
1,200.00 

702. 00 
6,067.40 
6,473.76 

453. 66 
60. 93 

383.27 
722. 57 

38,504.50 
1,141.69 

507. 02 
58,345.00 

196.01 

COMMISSIONING SERVICES FOR THE NEWARK CI 
FIRE SUPPLIES/SERVICES/MAINTENANCE 
MAINTENANCE 
CRIME LAB FEES 
AWS ACCESS FEES 
PROJECT 2020-10 VEHICLE PURCHASE-HARLEY 
PROJECT 2018-11 RADAR 
CIRCUITS, WHITE PAGES 
FENCE REPAIRS 
SIGNS AND HARDWARE 
BUSINESS CARD IMPRINTING 
EXPENSE REIMBURSEMENT 
REPAIRS 
LAB TESTS 
EXPENSE REIMBURSEMENT 
CIP U227 AND #1245 ASPHALT CONCRETE OVE 
CHILDCARE PAPER ORDER 
WATER SERVICE 
PATROL VEHICLE CLEANING 
LAWN MOWER SUPPLIES AND MAINTENANCE 
SHELTER OPERATING EXPS 
REPAIRS 
FITNESS EQUIPMENT 
EXPENSE REIMBURSEMENT 
SUPPLIES 
NEWPARK MALL CONSULTANT SERVICES 
EXPENSE REIMBURSEMENT 
SUPPLIES 
COPIER LEASE AGREEMENT 
MANAGEMENT SERVICES 
msc. PROJECTS 
PROJECT 1154 SILLIMAN AIR HANDLER 
LEGAL CONSULTING SRVCS PURSUANT TO Cl 902 
RECREATION CONTRACT 
SENIOR CENTER CHAIRS 
PEG, COUNCIL CHAMBER VIDEO RECORDING REP 
PEST CONTROL SERVICES 
DEDUCTIBLE COSTS 
CEQA REIMBURSEMENT *Cl9022 
PRINTING SERVICES FOR CIVIC CENTER 
CRAFT SUPPLIES FOR PRESCHOOL, CHILDCARE, 
LIGHT BULBS 
FOOD ITEMS FOR CAFE AND PARTIES 
CONSTRUCTION MANAGEMENT SERVICES FOR THE 
!PAD-CONFERENCES/INSPECTIONS 
EXPENSE REIMBURSEMENT 
PROJECT 1248 STREET TREE WORK 
TIRES 

By IVAN QUON I IVANQ) 




